
PSCI 4240:  LGBTQ+ Rights and the Constitution 
Fall, 2022 / MWF, 11:00 – 11:50 / 117 Wooten 
 
Instructor:  Dr. Wendy Watson 
Contact:  via Canvas Inbox 

Office Location:  153 Wooten Hall 
Office Hours:  Th, 1 – 4, and by appointment

Course Description 
 
The U.S. Constitution contains provisions that can—but do not always—shield members of 
identifiable minority groups from discrimination and afford them rights within civil society.  
Since the founding, those provisions have slowly developed to provide an increasing protection 
to a widening number of groups.  One of the last groups to be brought under the umbrella of the 
Constitution is the LGBTQ+ community.  While constitutional protection for the community is 
far from complete, there are recently some significant inroads. 
 
In this course, we will explore the history of the U.S. Constitution and the rights of the LGBTQ+ 
community.  We will endeavor to understand why those rights have developed the way they have 
and when they have.  During this particular semester, we will frame our entire conversation 
around the question of whether Obergefell v. Hodges (2015)—which held that same sex couples 
have a constitutional right to marry—is now vulnerable.   
 
This may sound like a constitutional history course, but it is not.  We will engage with important 
constitutional principles to understand not just the fact of history but why it unfolded the way it 
did.  You should come away with the ability to participate in current affairs in a more nuanced 
way and with the ability to better participate in the political process. 

Text 
 
All readings for this course will be made available on the course Canvas page.  We will be using 
the Packback discussion platform, but the cost for Packback is being covered by the university 
this term.  Exciting! 

Grades 
 
Grades will be assessed on the following scale: 
 
A - 100 – 90%  B – 89.9 – 80%  C – 79.9 – 70%  
D – 69.9 – 60%  F - < 60% 
 
I use standard mathematical rounding, but I will not otherwise adjust grades.  Please do not ask.  
It will be awkward for us both. 



Grade Components 
 
Team-Based Learning   50% 
 IRATs 
 TRATs 
 Peer Review 
Packback Participation  15%    
Short Papers (2 @ 10%)  20% 
Team Projects    15% 
 
One of our first orders of business will be to select, as a class, the distribution of weight assigned 
to each component of team-based learning. 
 

Course Structure 
 
This course is a fully face-to-face course.  In a course with complex material – both substantively 
and procedurally – it is imperative that you attend class so you follow the development of our 
discussion.  This is not just for your sake but for the sake of your team (see below).  If you don’t 
know what’s happening, you cannot fully assist your team in class activities.  As a result, 
attendance and timeliness are expected.  Obviously, things happen.  Accordingly, you get a total 
of three amnesty days during the semester. After that, you will lose 2 percentage points for each 
class day you miss.  If you have extenuating circumstances, it is your responsibility to contact me 
and the members of your group in advance. 
 
Our course is divided into six two-week modules.  Each of those modules will follow a 
predictable rhythm, with predictable activities and due dates.  Specifically, we will be using an 
approach called “team-based learning.”  Each module will start with reading quizzes (both 
individual and team).  We will then spend the remaining days with a combination of short 
lectures and “applications” (team activities that involve applying course material to specific 
problems and scenarios).   
 
Throughout the semester, days will be set aside for your teams to work on your team project, a 
project designed to educate either the UNT community or the broader community on an issue 
related to LGBTQ+ rights and the constitution.   
 

Summary of Major Grade Components 
 
Team-Based Learning 
 
Fifty percent of your grade will be based on the components of team-based learning (individual 
quizzes, team quizzes, and peer review).  We will vote, as a class, on the exact distribution of the 
grades for these three components. 
 



Individual Quizzes (IRATs) 
 
At the beginning of each of the six modules, you will take a short quiz.  This quiz will consist of 
10 multiple choice questions.  It is open note, but it must be completed in 20 minutes. 
 
Team Quizzes (TRATs) 
 
After you turn in your individual quizzes, your team will take the same quiz as a team.  In other 
words, you will be able to discuss the questions with others in your group to try to figure out the 
best possible answers.  Team quizzes will be completed using a scratch-off card.  If your team 
scratches off the correct answer the first time, it is worth 4 points.  If you scratch off the correct 
answer the second time, it is worth 3 points.  If you scratch off the correct answer the third time, 
it is worth 1 point.  There is no credit after that. 
 
Peer Review 
 
You will evaluate the members of your team three times during the semester:  at the end of 
Module 2, at the end of Module 5, and at the end of the semester (after the team project is 
submitted).  You will evaluate the members of your team by completing a Qualtrics survey, 
evaluating them on the quality of their contributions to the group as well as their teamwork and 
collegiality.  Your peer review grade for each evaluation period will be out of 25 points:  20 
points from the average of your peers’ evaluation of you and 5 points for completing the 
evaluation of your team. 
 
Packback Participation 
 
We will use Packback, an online discussion board tool, in this class.  For each of the six modules 
and for the last segment of the course, you are expected to post one question (with a curiosity 
score of at least 50) and four answers (with curiosity scores of at least 60).  Packback 
automatically generates your curiosity score based on the complexity of your question/answer, 
your use of citations, etc.  If your curiosity score is low, you will see that before you submit your 
question, and Packback will even give you tips for writing better questions and answers.  Each 
question/answer is worth 20% of the week’s Packback score; questions and answers that do not 
achieve the necessary curiosity score will earn 50% credit. 
 
Packback due dates are listed on the course schedule below and on Canvas.  The due date and 
time is always 5 PM on a Sunday.  I will drop your lowest Packback score, and the remaining 
Packback scores will constitute 15% of your grade for the course.  Packback assignments cannot 
be completed late; Packback is a discussion, and there is little value to discussion when everyone 
else has figuratively left the room. 
 
  



Short Papers 
 
You will write two short papers (2 – 3 double-spaced pages).  There are three paper assignments 
to choose from; you can select any two.  If you really want to, you can write all three, and the 
lowest paper score will be dropped. 
 
Each paper must be two full double-spaced pages (12-point font, 1-inch margins).  It can be as 
long as three double-spaced pages, but no longer.  It should address the question presented in the 
assignment with a clear thesis statement and well-argued and well-organized support for that 
thesis statement.  You should include three references (journal articles, newspaper articles, 
websites, cases, book chapters, etc.); while you can site sources from class readings, class 
readings do not count toward the three-reference requirement.  Your bibliography is not included 
in your paper page count (it should be a separate page at the end of your paper).  You are 
welcome to use MLA, APA, or Chicago citations. 
 
A rubric for the paper is available on Canvas.  Each paper is worth 10% of your final course 
grade. Late papers will be accepted, but with a 10% reduction in grade for each day the paper is 
late.  For example, if the paper is turned in five minutes late, you lose 10%.  If it is turned in 24 
hours and five minutes late, you lose 20%.   
 
Team Projects 
 
I know what you are thinking right now.  No one likes team or group projects.  However, in this 
world you are going to have to work with others.  Moreover, the quality of the work we do as 
groups is significantly higher than the quality of work we do individually.  Each member of a 
team brings a unique set of skills, knowledge, and experience to a collective endeavor. 
 
The goal of the team project is to learn about an issue and share that information with the UNT, 
Denton, or wider community.  You can be creative in developing a format for your team project.  
Some options to consider: 
 

• A webpage or Facebook page with resources and information 
• An educational module for student organizations or community groups 
• A series of infographics and social media posts that are designed to foster discussion or 

civic engagement 
• A podcast 
• A public art installation 
• A short story or play 

 
There are a number of due dates for aspects of the project.  First, you will submit a project 
proposal.  Second, you will revise that proposal based on questions and feedback from me and 
the rest of the class, a schedule for your project, and a delegation of responsibilities.  Third, you 
will submit an update of your progress to the class for feedback.  Finally, you will implement 
your project and report back on that implementation to the class.  Specific dates for these “sub 
assignments” are on the course schedule, and worksheets and directions are available on Canvas. 



Course and University Policies 
 
Course Environment   
 
This class is a place of learning.  The policies articulated below are meant to facilitate learning 
(they are not intended to be punitive).  I would like to “double down” on that policy.  I will not 
tolerate any sort of behavior that marginalizes members of this class or compromises their ability 
to learn.  If something is interfering with your learning experience, please find a way to address 
it or come see me:  UNT has programs to help with legal issues, food insecurity, intimate 
violence, emotional and mental health issues, and more.  I can point you in the direction of the 
people who can give you the support to help you learn. 
Americans with Disabilities Act Statement 

The University of North Texas makes reasonable academic accommodation for students with 
disabilities. Students seeking reasonable accommodation must first register with the Office of 
Disability Accommodation (ODA) to verify their eligibility. If a disability is verified, the ODA 
will provide you with a reasonable accommodation letter to be delivered to faculty to begin a 
private discussion regarding your specific needs in a course. You may request reasonable 
accommodations at any time, however, ODA notices of reasonable accommodation should be 
provided as early as possible in the semester to avoid any delay in implementation. Note that 
students must obtain a new letter of reasonable accommodation for every semester and must 
meet with each faculty member prior to implementation in each class. Students are strongly 
encouraged to deliver letters of reasonable accommodation during faculty office hours or by 
appointment. Faculty members have the authority to ask students to discuss such letters during 
their designated office hours to protect the privacy of the student. For additional information see 
the Office of Disability Accommodation website at http://www.unt.edu/oda.  

Academic Misconduct 

Academic Integrity is defined in the UNT Policy on Student Standards for Academic Integrity. 
Any suspected case of Academic Dishonesty will be handled in accordance with the University 
Policy and procedures. Possible academic penalties range from a verbal or written admonition to 
a grade of “F” in the course. Further sanctions may apply to incidents involving major violations. 
For policy and procedures: http://facultysuccess.unt.edu/academic-integrity .  

For more information on what constitutes plagiarism, please visit: http://abacus.bates.edu/cbb/  

Emergency Notification & Procedures 

UNT uses a system called Eagle Alert to quickly notify you with critical information in an event 
of emergency (i.e., severe weather, campus closing, and health and public safety emergencies 
like chemical spills, fires, or violence). The system sends voice messages (and text messages 
upon permission) to the phones of all active faculty staff, and students. Please make certain to 
update your phone numbers at my.unt.edu. Some helpful emergency preparedness actions 
include: 1) ensuring you know the evacuation routes and severe weather shelter areas, 



determining how you will contact family and friends if phones are temporarily unavailable, and 
identifying where you will go if you need to evacuate the Denton area suddenly. In the event of a 
university closure, your instructor will communicate with you through Blackboard regarding 
assignments, exams, field trips, and other items that may be impacted by the closure.  

Acceptable Student Behavior 

Student behavior that interferes with an instructor’s ability to conduct a class or other students' 
opportunity to learn is unacceptable and disruptive and will not be tolerated in any instructional 
forum at UNT. Students engaging in unacceptable behavior will be directed to leave the 
classroom and the instructor may refer the student to the Center for Student Rights and 
Responsibilities to consider whether the student's conduct violated the Code of Student Conduct. 
The university's expectations for student conduct apply to all instructional forums, including 
university and electronic classroom, labs, discussion groups, field trips, etc. The Code of Student 
Conduct can be found at www.unt.edu/csrr . In short, please be considerate of others.  

Sexual Discrimination, Harassment, & Assault 

UNT is committed to providing an environment free of all forms of discrimination and sexual 
harassment, including sexual assault, domestic violence, dating violence, and stalking. If you (or 
someone you know) has experienced or experiences any of these acts of aggression, please know 
that you are not alone. The federal Title IX law makes it clear that violence and harassment 
based on sex and gender are Civil Rights offenses. UNT has staff members trained to support 
you in navigating campus life, accessing health and counseling services, providing academic and 
housing accommodations, helping with legal protective orders, and more.  

UNT’s Dean of Students’ website offers a range of on-campus and off-campus resources to help 
support survivors, depending on their needs: http://deanofstudents.unt.edu/sexual- 
misconduct/reporting-sexual-misconduct#4 . Contact via e-mail SurvivorAdvocate@unt.edu or 
by phone 940-565-2648.  

  



Course Schedule 
 

Week(s) Topic Readings/Assignments Due 

1 
8/29 – 9/2 

Introduction Read: Course Intro Module 
Tues 8/30, 5 PM: 

• Team Maker Quiz in Canvas 

2  
9/7 – 9/9 

Foundations Read: Foundations Module 
Wed 9/7, In Class: 

• IRAT 1 and TRAT 1 
Fri 9/9 

• Team Work Day 

3 
9/12 – 9/16 

Foundations, cont. Sun 9/18, 5 PM: 
• Packback 1 (1 question & 4 answers) 

4 
9/19 – 9/23 

Substantive Due Process Read: Substantive Due Process Module 
Mon 9/19, In Class: 

• IRAT 2 and TRAT 2 
Fri 9/23 

• Team Work Day 

5 
9/26 – 9/30 

 

SDP, cont. Fri 9/30, In Class: 
• Present Team Project Proposals 

Sun 10/2, 5 PM: 
• Packback 2 (1 question & 4 answers) 
• Peer Review 1 

 

6 
10/3 – 10/7 

Equal Protection 
Analysis 

Read: Equal Protection Analysis Module 
Mon 10/3, In Class: 

• IRAT 3 and TRAT 3 
Fri 10/7 

• Team Work Day 
Sun 10/9, 5 PM: 

• Paper 1 (Substantive Due Process) 



Week(s) Topic Readings/Assignments Due 

7 
10/10 – 10/14 

 

EPA, cont. Fri 10/14, In Class 
• Updated Team Project Proposals 

Submitted 
Sun 10/16, 5 PM: 

• Packback 3 (1 question & 4 answers) 

8 
10/17 – 10/21 

Marriage Equality Read: Marriage Equality Module 
Mon 10/17, In Class: 

• IRAT 4 and TRAT 4 
Fri 10/21: 

• Team Work Day 
Sun 10/23, 5 PM: 

• Paper 2 (Equal Protection Analysis) 

9 
10/24 – 10/28 

Marriage Equality, cont. Sun 10/30, 5 PM: 
• Packback 4 (1 question & 4 answers) 

10 
10/31 – 11/4 

Conflict of Rights Read: Conflict of Rights Module 
Mon 10/31, In Class: 

• IRAT 5 and TRAT 5 
Fri 11/4: 

• Team Work Day 
•  

11 
11/7 – 11/11 

 

Conflict of Rights, cont. Fri 11/11, In Class: 
• Team Project Progress Report 

Sun 11/13, 5 PM: 
• Packback 5 (1 question & 4 answers) 
• Peer Review 2 



Week(s) Topic Readings/Assignments Due 

12 
11/14 – 11/18 

Trans Rights Read: Trans Rights Module 
Mon 11/14, In Class:  

• IRAT 6 and TRAT 6 
Fri 11/18 

• Team Work Day 
Sun 11/20, 5 PM: 

• Paper 3 (Conflict of Rights) 

13 
11/21 

Holiday Week Mon 11/21 
• Team Work Day 

14 
11/28 – 12/2 

Trans Rights, cont. Fri 12/2 
• Team Work Day 

Sun 12/4, 5 PM: 
• Packback 6 (1 question & 4 answers) 

15 
12/5 – 12/7 

Presentations Mon 12/5, In Class: 
• Presentations of Team Projects 

Sun 12/11, 5 PM: 
• Peer Review 3 

 
 


